OPPORTUNITY SOMETIMES: COMES DISGUISED'!

This edition of the NEO NEWS
begins Volume 3 and represents
the third year we have been high-
lighting our dedicated staff and all
the incredible services and pro-
grams we deliver to the residents
of our facility.

Although the first issue of the
year was set to be out the first
week of March 2019, it was de-
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presented here at NEOCAP. Throughout the year we need
staff to get involved in special projects, serve on committees,
and take on special assignments such as property team and
behavioral management team.

As Edison so eloquently pointed out, opportunity some-
times comes disguised, so be sure to recognize and embrace
those opportunities to continue to grow and develop.

Sincerely,
Jake E. Jones, Sr.

411 Pine

| have not failed. I've just
found 10,000 ways that
Won’t Work. -Thomas A. Edison

A

opportunity
that didn't work out

opportunity
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Candace Jones
Treatment Specialist
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Spotlight

Jasmine Beacham
Treatment Specialist

Britney Draa
Case Manager

Mackenzie Goranitis
Treatment Specialist
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Case Manager
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Case Manager
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Garrett Vaught
Treatment Specialist



Jeigh Maynard
Program Administrato

Mike Morris
Shift Supervisor
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